
2025-26 Promotion, Tenure, and Continued Appointment Program 

Joint Finance and Resource Management Committee and 
Academic, Research, and Student Affairs Committee 

Each year the university undertakes an annual process of review and evaluation of 
faculty for promotion, tenure, and continued appointment. These rigorous, multi-level 
reviews include external reviewers, committees at the department, college and 
university levels, and senior leadership. Final approval rests with the Board of Visitors. 

Tenure serves as a cornerstone of academic excellence, fulfilling several vital functions 
and developing world-class scholars who will drive Virginia Tech towards Global 
Distinction. Every R-1 university offers tenure, so it is key to maintaining institutional 
competitiveness by attracting and retaining top scholars. Tenure also safeguards 
academic freedom, allowing faculty to pursue research without external interference, 
and fosters a stable intellectual workforce capable of making long-term contributions to 
their fields. 

These principles directly align with Virginia Tech’s commitment to excellence and its 
global distinction aspirations. Faculty are subject to continuous and rigorous evaluation 
both internally and externally, before tenure and after tenure. 

Traditionally, salary increases for faculty promoted in the spring are effective at the 
beginning of the academic year (or in the case of calendar-year faculty, at the beginning 
of the fiscal year). Increase amounts for promotion, tenure and/or continued 
appointment are approved as part of the Faculty Compensation Plan.  

Increases for this year’s promotion, tenure and/or continued appointment actions are 
consistent with the 2025-26 Faculty Compensation Plan approved by the Board of 
Visitors on June 3, 2025. 

Recommendation: 
That the following faculty are recommended for promotion, tenure and/or continued 
appointment in accordance with the 2025-26 Faculty Compensation Plan. 

June 2, 2026 

Attachment SS



Attachment 1 
2026-27 Promotion and Tenure Recommendations 

In accordance with the 2025-26 Faculty Compensation Plan 

Summary of Promotion & Tenure Adjustment Costs 

Proposed Rank Adjustments Total Amount 
Professor 45  $      450,000 
Associate Professor 49   343,000 
Clinical Professor 1     10,000 
Collegiate Professor 3     30,000 
Collegiate Associate Professor 11     77,000 
Collegiate Assistant Professor 1      5,000 
Professor of Practice 4     40,000 
Associate Professor of Practice 8     56,000 
Senior Instructor 3     21,000 
Advanced Instructor 14     70,000 
Senior Extension Agent 5     35,000 
Extension Agent 9     45,000 

Subtotal Promotion & Tenure Adjustment Costs 153       1,182,000 

Associated Fringe Benefit Costs(1)   299,637 
Total Cost of Promotion and Tenure Adjustments $ 1,481,637 

Name Proposed Rank Appt(2) Increase Amount Code 
College of Agriculture & Life Sciences 
Archibald, Thomas "Tom" Professor CY 10,000 2 
Feuerbacher, Erica Professor AY 10,000 2 
Huang, Haibo Professor AY 10,000 2 
Jarome, Timothy Professor AY* 10,000 2 
Klemba, Michael Professor AY 10,000 2 
Ogejo, Jactone Professor CY 10,000 2 
Sridhar, Venkataramana Professor AY 10,000 2 
Bargmann, Bastiaan Associate Professor AY 7,000 3 
Craige, Siobhan Associate Professor CY 7,000 3 
Del Pozo-Valdivia, Alejandro Associate Professor AY 7,000 3 
DiFeliceantonio, Alexandra "Alex" Associate Professor CY 7,000 3 
Drake, Joshua Associate Professor CY 7,000 3 
Leisner, Courtney Associate Professor AY 7,000 3 
Osorio, Johan Associate Professor AY 7,000 3 
Schuerch (Schürch), Roger Associate Professor AY 7,000 3 
Stein, Jeffrey Associate Professor CY 7,000 3 
Yin, Yun Associate Professor AY 7,000 3 
Zhang, Wei Associate Professor AY 7,000 3 
Council, Austin Collegiate Associate Professor AY 7,000 2 
Bruce, Herbert Associate Professor of Practice CY 7,000 2 

College of Architecture, Arts, and Design 
Crafton, Jason Professor AY 10,000 2 
Dee, Meaghan Professor AY 10,000 2 
Moseley-Christian, Michelle Professor AY 10,000 2 
Thorsett, Brian Professor AY 10,000 2 
Tucker, Thomas Professor AY 10,000 2 
Campo-Bowen, Christopher "Chris" Associate Professor AY 7,000 3 
Elmer, Mathias Associate Professor AY 7,000 3 
Irrera, John Associate Professor AY 7,000 3 
King, Nate Associate Professor AY 7,000 3 
Loeffert, Kimberly Associate Professor AY 7,000 3 
Shapiro, Derek Associate Professor AY 7,000 3 
DiSalvo, Lauren Collegiate Associate Professor AY 7,000 2 
Duffield, Lesley Collegiate Associate Professor AY 7,000 2 
Hutchins, Kyle Associate Professor of Practice AY 7,000 2 



Name Proposed Rank 
Pamplin College of Business 
Hunt, Richard Professor 
Stein, Sarah Professor 
Townsend, David Professor 
Xu, Jin Professor 
Sheng, Hainan Associate Professor 
Lamoureux, Kristin Collegiate Professor 
Buengel, Dirk Professor of Practice 
Malone, Jason Professor of Practice 
Yanisko, David Professor of Practice 
Garner, Dana Associate Professor of Practice 
Hillison, Monica Associate Professor of Practice 
Martin, Eric Associate Professor of Practice 
Sharp, Jason Associate Professor of Practice 

College of Engineering 
Deshmukh, Sanket Professor 
Grohs, Jacob Professor 
Hudait, Mantu Professor 
Isaacman-VanWertz, Gabriel Professor 
Ji, Bo Professor 
Koutromanos, Ioannis Professor 
Perez, Miguel Professor 
Shealy, III, Earl "Tripp" Professor 
Vlaisavljevich, Eli Professor 
Yu, Hang Professor 
Hildebrand, Robert Associate Professor 
Lim, Sol Associate Professor 
Paige, Frederick "Freddy" Associate Professor 
Rippy, Megan Associate Professor 
Tian, Zhenhua Associate Professor 
Zhou, Dawei Associate Professor 
Zhu, Qin Associate Professor 
Hamouda, Sally Collegiate Professor 
Tate, Kinsley Collegiate Assistant Professor 
Farghally, Mohammed Collegiate Associate Professor 
Gray, David Collegiate Associate Professor 
Lanzerotti, Mary Collegiate Associate Professor 
Ortega Alvarez, Juan David Collegiate Associate Professor 
Soledad, Michelle Collegiate Associate Professor 
Wallwey, Cassondra Collegiate Associate Professor 
Van Tyne, Natalie Professor of Practice 
Gragg, Jared Senior Instructor 

College of Natural Resources and Environment 
McLaughlin, Daniel Professor 
Rogers, Haldre Associate Professor 
Scales, Stewart Senior Instructor 

Virginia Cooperative Extension 
Bishop, Hannah Senior Extension Agent 
Bowen, Jason "Eric" Senior Extension Agent 
Ohlwiler, Timothy Senior Extension Agent 
Sharpe, Sarah Senior Extension Agent 
Slye, Andrea Senior Extension Agent 
Baldwin, Elizabeth Extension Agent 
Dyer, Meagan Extension Agent 
Haubner, Andrea Extension Agent 
Hoggatt, Meredith Extension Agent 
Laubach, Kelsey Extension Agent 
Martin, Hunter Extension Agent 
Salmon, Victoria Extension Agent 
Walker, Cayla Extension Agent 
Walton, Malyka Extension Agent 
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Name 
College of Liberal Arts and Human Sciences 
Ansell, Aaron 
Breslau, Daniel 
Caña Jiménez, María 
Carmichael, Katie 
Hankey, Steve 
Misra, Shalini 
Quigley, Paul 
Seniors, Paula 
Smith, Stephanie 
Allen, Amy 
Itchuaqiyaq, Cana 
Jaque Hidalgo, Javiera 
Midura, Rachel 
Patel, Shaily 
Poets, Desiree 
Rosa, Fernanda 
Salesses, Matthew 
Sanner, Caroline 
Thompson, Tyechia 
Olson, Cora 
Adams, Sharrika 
Kniola, David 
Howell, Buddy 
Becker, Tim 
Bennington, Spencer 
Corwin, Lily 
Dhillon-Jamerson, Komal 
Presson, Brittany 
Purcell, Laura 
Stilley, Jeff 
Woolly, Jared 

College of Science 
Abaid, Nicole 
Brown, Bryan 
Childs, Lauren 
Hanlon, Alexandra "Alex" 
Johnson, Estrella 
McGlothlin, Joel 
Pollyea, Ryan 
Sewall, Kendra 
Stamps, D. Sarah 
Brem, Meagan 
Dura, Tina 
Gray, Austin 
Howe, William "Matt" 
Hsu, Bryan 
Liu, Meimei 
Mevers, Emily 
Morrison, Travis 
Robert, Michael 
Saucedo, Omar 
Sun, Wenbo 
Yang, Yun 
Willis, Michael "Mike" 
Adams, Katherine 
Biswas, Arunabha 
Carracedo Rodriguez, Andrea 
Perera, Menuja 
Topcu, Turker 
Wagner, Alec 

University Libraries 
Munshower, Alan 
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Name Proposed Rank Appt(2) Increase Amount Code 
College of Veterinary Medicine 
Calder, Ryan Associate Professor AY 7,000 3 
Cohen, Alasdair Associate Professor AY 7,000 3 
Sassi, Yassine Associate Professor CY 7,000 3 
Cecere, Thomas Clinical Professor CY 10,000 2 

Virginia Tech Carilion School of Medicine  (3) 

Capito, Anthony Professor N/A 0 2 
Criss, Tracey Professor N/A 0 2 
Ie, Susanti Professor N/A 0 2 
Phillips, Mariana Professor N/A 0 2 
Whicker, Shari Professor N/A 0 2 
Parker, Sarah Associate Professor CY 0 1 
Adams-Vanke, Felicity Associate Professor N/A 0 2 
Adkins, Farrell Associate Professor N/A 0 2 
Bansal, Ekta Associate Professor N/A 0 2 
Evans, Sarah Associate Professor N/A 0 2 
Greer, Heather Associate Professor N/A 0 2 
Greer, William Associate Professor N/A 0 2 
Haskins, Paul Associate Professor N/A 0 2 
Rockwell, Michelle Associate Professor N/A 0 2 
Wani, Lubna Associate Professor N/A 0 2 
Gardner, Justin Assistant Professor N/A 0 2 
LeClair, Renee Collegiate Professor CY 10,000 2 
Rau, Kristofer Collegiate Associate Professor CY 7,000 2 

Total Promotion & Tenure Adjustments $ 1,182,000 

Codes 
1: Tenure 
2: Promotion 
3: Promotion with Tenure 
4: Continued Appointment 
5: Promotion and Continued Appointment 
6: Promotion with Tenure to Title 

Notes 
(1) Based upon university-wide average variable fringe benefit rate. Actual results may vary depending upon specific employee attributes. 
(2) AY denotes an academic year appointment, while CY denotes a calendar year appointment. 
(3) Carilion Clinic employees with Virginia Tech faculty appointments; there are no costs related to these positions. 
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